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SPEAKERS

Molly	Hicks,	Angela	Locashio

Molly	Hicks 00:03
Welcome	to	drudgery	dreams	and	in	between	the	podcast	for	neurodivergent	weirdos	and
queers	who	forget	about	struggling	to	adult	they're	struggling	to	human.

Angela	Locashio 00:11
At	least	that's	what	everyone's	telling	us.

Molly	Hicks 00:13
Near	right?

Angela	Locashio 00:14
Per	usual.But	seriously,	I've	Angela,	people	call	me	Mama	Pistachio	bringing	sense	to	the
conversation.	I	help	individuals	and	organizations	cultivate	skills,	faces	and	confidence	to
advocate	for	themselves	and	each	other.

Molly	Hicks 00:28
And	I'm	Molly	giving	a	big	fork	you	to	cookie	cutter	solutions	I	helped	busy	as	fuck
neurodivergent	entrepreneurs	make	shit	happen	by	bringing	stability	to	their	businesses,	while
helping	them	do	what	makes	sense	to	their	brain.



Angela	Locashio 00:40
And	that's	what	the	chitchat,	let's	get	down	to	business.	What's	the	freaking	point?

Molly	Hicks 00:44
With	our	powers	combined,	we	navigate	life	through	the	drudgery,	dreams	and	all	that	shit	in
between.	Like,	we	were	already	having	these	conversations	anyway,	so	why	not	record	them?
Right?

Angela	Locashio 00:54
Alrighty,	that's	it.	Get	ready	to	call	bullshit	on	what	everyone's	saying,	should	be	doing	as	we
navigate	the	spectrum	between	what	your	heart	wants,	and	the	shit	keeping	you	from	it.	Good.
My	name?	Hi,	Molly.	Angela.	Oh	my	gosh.	We	energy	is	high	this	morning.

Molly	Hicks 01:17
Our	pregame	as	we	talked	about	every	week	was	getting	Molly	and	Angela	riled	up	a	little.	Also,
we	had	last	week's	episode.	This	is	part	two	of	last	week's	episode.	We	like	by	the	end	of	the
episode,	we	were	like	really	getting	into	it.	And	we	were	like,	oh,	we	can't	just	like	leave	people
hanging	like	this.	So	we	were	like	at	part	two.	And	we're	kind	of	taking	a	like	a	different	angle
from	like,	it's	continuation	of	last	week.	But	I	feel	like	this	week's	conversation	is	going	to	be	a
little	bit	more	into	what	we	were	hinting	at	at	the	end	of	the	last	episode.	And	it's	just	like	the
foundations	of	definitely	focus	of	everything.	So	yes,	you	have	an	agenda,	and	I'm	gonna	let
you	get	to

Angela	Locashio 02:09
have	an	agenda	because	because	one	of	the	quotes	that	we	pulled	last	week	was	something
too.	So	we	were	talking	about	intersectionality,	and	how	positive	psychology	refuses	to
acknowledge	that	intersectionality	exists.	Now,	you	can	go	on	to	their	site.	And	you	can	see
that	they	talk	about	it	somewhat,	and	that	they	have	addressed	some	of	the	things	that	people
have	been	complaining	about	with	positive	psychology.	And	there	are	good	things	about
positive	psychology.	There	are	good	things	about	it,	there's	a	there	are	a	lot	of	good	things
about	it.	However,	my	issue	is	that	there	is	not	a	foundation	within	positive	psychology,	for
intersectionality.	And	that	many	people	who	go	and	get	certified	in	positive	psychology,	I'm	not
saying	all	of	them.	So	I	don't	want	anybody	messaging	and	saying	but	not	me.	We	don't	need
to	go	on	the	not	me	train.	A	lot	of	people	who	get	who	are	invested	in	positive	psychologydo
not	have	an	intersectional	perspective.And	because	of	that,	positive	psychology	can	be
harmful.	And	here's	why.	I'm	gonna	pull	this	whole	thing	up	right	here.	So	there	is	an	article	this
great	article	on	validation	that	I	really	love	by	Isabel	Kirk.	And	she	says,	painful	feelings	that
are	expressed,	acknowledged	and	validated	by	a	trusted	listener	will	diminish.	painful	feelings
that	are	ignored,	will	gain	strength.	When	we	get	into	positive	psychology,	as	we	are,	y'all	we
are	getting	ready	to	get	into	this.	When	we	get	into	it	and	we	look	at	the	quote	unquote	father
of	psych,	father	of	positive	psychology	is	original	intent.	We	can	see	that	intersectionality	is	not



a	piece	of	it.	Therefore,	there	will	be	painful	feelings	that	are	ignored.	And	those	painful
feelings	will	gain	strength.	So	my	call	today	I	would	say	ours.	I	think	I	can	speak	for	both	of	us
on	this.	Our	call	today	is	take	the	good	shit	from	positive	psychology	and	use	it	all	over	the
place	and	do	it	through	an	intersectional	lens.

Molly	Hicks 04:55
Yes,	because	we've	kind	of	just	had	gotten	into	this	right	before	we	went	Life	is	the	foundations
of	having	boundaries.	And	looking	at	things	from	a	different	perspective.	And	trying	to	take
pieces	of	learning	from	those	moments	like	all	of	those	different	components	of	positive
psychology.	Like	people	are	like	positive	psychology	works,	but	in	reality,	the	tools	work,	the
tools	that	are	taught	are	working.	That	doesn't	mean	that	positive	psychology	in	and	of	itself	is
working,	it	means	that	you	implemented	boundaries,	and	your	boundaries	are	improving	your
life	experience.	That	does	not	mean	that	the	entire	concept	of	positive	psychology	worked	for
you,	that	meant	the	boundaries	worked	for	you.	And	if	you	didn't	have	boundaries,	no	shit,	it's
gonna	be	like,	Yeah,	I	can	tell	you	that,	because	I	didn't	have	boundaries,	and	I	had	a	shitty	life.
And	then	I	implemented	boundaries,	and	I	have	a	new	life.	But	that	doesn't	mean	that	I	just
thought	positively	and	the	world	was	better.	Like,	right,	right.

Angela	Locashio 06:10
But	that	goes	to	say	with	anything,	we	are	looking	at	this	critically	as	we	would	look	at	anything
else,	because	critical	thinking	is	really	important	to	our	mental	health.	When	we	just	blanketly
accepted,	I	am	saying	this	from	from	experience,	and	from	having	client	after	client	after	client
come	to	me	and	say	I	trusted,	I	trusted,	I	trusted	we,	you	look	at	somebody,	and	it's	like,	oh,
you're	a	gynecologist.	Cool,	you	know	all	about	female	sexuality.	And	then	later	on,	you	find	out
that	they	are	not	culturally	competent	at	all,	when	it	comes	to	queer.	Well,	there	are	lots	of
people	who	have	vaginas	who	are	queer.	There	are	people	who	have	vaginas	who	are	trans.
And	just	because	they're	a	gynecologist,	and	they're	supposed	to	know	all	about	all	of	this
doesn't	mean	that	they	do.	Right?	Does	that	mean	that	they've	had	any	training	whatsoever	on
human	sexuality?	And	because	we	just	blanketly	trust?	I'm	not	saying	that	everybody	does.	But
because	a	lot	of	people	blanketly	trust,	then	sometimes	harm	happens.	And	I	feel	like	that
happens	with	positive	psychology.	It	is	a	great	premise,	like	cool	positive	psychology,	we	all
need	more	happiness	in	the	world,	because	that's	what	positive	psychology	is	all	about.	How	do
you	find	the	happiness?	Yes,	that	sounds	great.	But	it	can	be	really	harmful.	When	it's	not
looked	at	through	a	lens	of	intersectionality.	That	says,	there	are	a	lot	of	things	that	must	be
addressed.	There's	a	system	that	must	be	addressed.	And	I'm	not	making	this	up.	In	2018
Martin	Seligman	wrote	and	the	annual	review	okay,	what's	this	called?	He	wrote	in	annual
review	of	clinical	psychology,	positive	psychology,	a	personal	history	by	Martin	EP	Seligman.
And	he	very	specifically	says	okay,	he	very	specifically	says,	positive	psychology	is	not	an
exercise	in	changing	values,	but	in	helping	cultures	and	individuals	better	achieve	what	they
already	value.	Take	it	away,	Molly.

Molly	Hicks 09:08
So	I	got	so	angry	before.	So	this	is	a	two	faced	quote,	is	essentially,	like	think	of	it	like	that	man
to	face.	Because	at	an	initial	reaction	will	be	like,	Oh,	I	value	what	I	value	and	they	don't	want
to	change	that	just	want	to	help	me.	Better	live	my	life	with	my	personal	values.	Great,	that's



to	change	that	just	want	to	help	me.	Better	live	my	life	with	my	personal	values.	Great,	that's
great	if	you	value	other	people	and	cultures	and	intersections,	great.	But	what	if	you	don't?
That	means	that	there's	no	teaching,	for	you	to	shift	your	values	to	help	you	better	utilize	these
tools	that	positive	psychology	is	teaching	you	you	You	can't	do	that	if	you	don't	change	your
fucking	values.	Because	if	you	come	at	it	as	I	am	Negative	Nelly	and	I	hate	all	people,	no
offense	to	people	named	Mellie.	But	you're	gonna	continue	to	hate	people.	And	now	you're
using	this	like	positive	psychology	to	endorse	you're	like	I	don't,	it	just	doesn't	make	sense.	It
doesn't	make	sense.	Anytime	you	learn	a	new	tool	or	learn	a	new	skill,	your	values	will	shift.
You	cannot	have	a	toolkit	that	is	new	and	teaching	you	new	things	and	not	shift	your	values
because	the	value	you	place	on	things	is	gonna	change.	Like,	I	don't	understand	how	this	like	I
just	don't	get	it.

Angela	Locashio 10:45
Yeah,	I	know.	It	doesn't,	it	doesn't	make	a	lot	of	sense.	But	the	thing	for	me	that	is	scary	is
positive	psychology	is	a	huge	institution	now	a	gigantic	money	making	institution	to	the	point
that	we	had	this	article	in	Forbes,	say,	I	love	this.	Martin	Seligman,	greatest	achievement	has
been	to	create	a	cure	all	that	corporate	America	believes	in,	find	a	way	to	do	the	same	and
you'll	never	want	for	clients	again.	Why	is	Why	is	positive	psychology	so	huge	in	the	coaching
industry.	Because	of	that,	right	there,	people	have	bought	into	it.	A	lot	of	people,	a	lot,	a	lot,	a
lot	of	people	and	the	biggest	group	of	people	who	has	bought	into	that	is	white	supremacist,
corporate	America.	Okay,	I	know	that	not	everybody	who	is	in	corporate	America	is	a	white
supremacist.	I	understand	that.	However.	Those	values	that	are	at	the	top	of	the	food	chain,
the	one	percenters,	right,	those	values	are	not	being	questioned	by	positive	psychology,
because	it's	not	an	exercise	in	changing	values.	So	it	doesn't	ask	you	to,	it	doesn't	ask	you	to
say	what	is	your	relationship	to	other	people,	it	wants	you	to	be	grateful.	Gratitude	is	a
wonderful,	beautiful	thing.

Molly	Hicks 12:18
She	means	that	literally,

Angela	Locashio 12:19
I	really	do	I	really	do.	The	practice	of	gratitude	and	of	celebrating	these	things	are	great.	They
work	wonders	on	the	on	engaging	the	parasympathetic	nervous	system	and	helping	us
complete	the	stress	response	cycle.	Awesome,	wonderful.	But	if	we	do	that	in	a	vacuum,	where
we	are	not	understanding	our	relationship	to	others,	and	how	we	are	helping	or	harming	others,
it	can	cause	a	problem.	And	granted,	ignorance	is	bliss,	right?	Ignorance	is	bliss	before	I	took	a
way	back	when	when	I	was	18,	or	whatever.	And	before	I	took	courses	on	really	looking	at
media,	I	could	watch	Disney	movies	and	not	really	think	twice	about	them.	It's	like,	oh,	it's	a
Disney	movie.	Okay,	cool.	And	I	can	enjoy	it	after	taking	a	course	that	was	all	about,	you	know,
critical	thinking	and	media.	And	I	started	looking	at	media	in	a	different	way,	after	having	a
practice	to	do	that.	I've	never	been	able	to	watch	anything	ever	again,	without	having	some
critical	lens	that	I'm	looking	through.	And	that	pisses	me	off	sometimes	because	I	just	want	to
sit	down	and	watch	something	and	enjoy	it.	Right.	So	the	fact	that	positive	psychology,	the



founder	of	it,	we're	not	gonna	go	into	who	was	actually	the	founder	of	it,	because	that's	another
that's	addressed	in	this	article	as	well.	The	father	of	this	is	saying	this	was	never	meant	to
address	values.

Molly	Hicks 14:02
Well,	and	so	like	you	brought	up	gratitude.	So	in	corporate	America,	let's	think	of	how	gratitude
without	a	shift	of	values	could	could	roll	out	in	the	harmful.	So	in	the	event	that	we	are	talking
about	the	1%,	white	supremacist	Corporation	owner,	that	trickle	down	means	that	only	the
words	they're	only	going	to	value	the	effort	and	work	of	certain	people	in	the	company.	So
some	people	will	be	getting	positive	reinforcement	because	of	positive	psychology,	but	it's	only
going	to	be	the	people	perceived	as	worthy.	The	other	people	whatever	intersection	that	is	not
the	one	that	the	one	percenter	Corp	owner	values,	they	will	not	have	positive	reinforcement,
there	will	be	no	gratitude	towards	these	people.	So	then	we	have	this	toxic	environment
because	there's	a	disproportionate	amount	of	valued	and	undervalued	people.	And	that's	where
that	harm	comes	in.	Because	now	that	we	haven't	shift	values,	that	means	only	part	of	the
people	are	benefiting	from	this	positive	environment.	So	yes,	they've	implemented	gratitude.
Yes,	they've	implemented	positive	reinforcement,	but	only	with	a	select	few	of	their	employees.
Right?

Angela	Locashio 15:25
The	employees	who	are	not,	who	are	not	suffering	or	oppressed.	And	let's	get	into	that,	let's
get	into	that.	Because	not	only	did	he	make	this	statement	of	value,	but	then	he	goes	on	to
say,	the	substance	of	positive	psychology	was	anchored	by	the	opposite	concerns	from	clinical
psychology,	the	good	life,	what	it	is	to	be	healthy	and	sane,	and	what	humans	choose	to	pursue
when	they	are	not	suffering	or	oppressed.

Molly	Hicks 16:02
Which	this	blanket	statements	that	the	only	people	that	will	benefit	from	positive	psychology
are	white	privilege	people.	Because	it's	saying	that	only	the	not	suffering	or	oppressed	will
benefit.	And	so	it's	actually	saying	rich	white	privilege	people,

Angela	Locashio 16:19
heterosexual	cisgender.

Molly	Hicks 16:25
Like,	yes,	societal	conforming	people,	because	everybody	else	would	be	classified	under
suffering	and	our	or	oppressed,	which	means	that	they	don't	qualify	for	this	positive	psychology
to	do	what	it's	supposed	to	be	supposed	to	be	doing.	There's	just,	I	don't	understand	so	much
of	this	quote,	like,	I	don't	understand	why	the	person	would	view	it	in	this	way,	I	guess	is	what
I'm	trying	to	say.	Not	that	I	don't	understand	the	quote,	I	understand	the	quote,	I	just	have	so



much	of	a	problem	with	so	much	of	this	quote,	because	I	mean,	healthy	and	sane	is	arbitrary	to
the	person	making	the	comment.	This	goes	back	to	what	we're	talking	about	last	week	about
hysteria.

Angela	Locashio 17:14
Okay,	healthy	and	sane	is	subjective,

Molly	Hicks 17:17
right?	That's,	yes,	that's,	that's	what	I'm	saying.	Like,	because	you	don't	agree	with	me,	I'm	no
longer	a	sane	person.	Like,	so.

Angela	Locashio 17:27
Sane	being	not	having	a	mental	illness.	Right.	So	if	you	are	saying,	if	you	are	anybody	who	has
a	mental	illness,	or	maybe	a	neurodivergent	person	who	thinks	differently	than	the	quote,
unquote,	socially	accepted	norm,	then	positive	psychology	is	not	meant	for	you.	So	fuck	off.

Molly	Hicks 17:51
Right,	which	is	also.	I	mean,	that's	detrimental	in	so	many	ways,	just	because	it's	shitty.	But	at
the	same	time,	that	means	that	the	parts	of	positive	psychology	that	people	could	benefit	in
those,	like,	the	boundaries,	the	gratitude,	the	whatever	else,	which	is	escaping	my	mind	at	the
moment,	those	parts	can	benefit	other	people	like	they're	useful	in	and	of	itself,	when	adapted
to	that	person's	environment	and	situation,	life,	whatever	intersections	they	have.	And	it's	just
so	much	wrong	with	this,

Angela	Locashio 18:33
right?	We	cannot	take	suffering	and	oppression	out	of	the	picture.	No,	you	cannot	take	that	out
of	the	picture.	And	health	is	a	very	subjective	term.	Health	ism.	Health	ism	is	a	thing.	And	it	is	a
social	construct.	Yeah,	the	idea	of	what	it	means	to	be	healthy	is	a	social	construct,	which	this
is	built	upon.	And	it's	it,	it	just	proves	the	point	that	when	we	say,	That's	great	positive
psychology,	it	works	for	a	lot	of	things,	but	it's	not	working	for	me,	because,	yeah,	and	I	need	to
pick	and	choose	and	I	need	the	coach	who	I'm	working	with,	to	use	the	pieces	of	positive
psychology	that	are	not	going	to	be	harmful	for	me,	and	to	help	me	understand	that,	and	to
help	me	pick	and	choose,	and	to	help	me	be	a	critical	thinker,	instead	of	just	blanketly	saying,
what	you	need	is	positive	psychology.	And	here	we're	going	to	use	this,	this	toolkit	that's	here,
and	we're	going	to	do	it	in	a	prescribed	fashion.	And	we're	going	to	do	it	in	this	way	that	is
focused	on	healthy	sane	individuals	who	are	not	suffering	and	who	are	not	oppressed.

Molly	Hicks 19:53
Well,	and	I.	So	coaches,	if	you're	listening	and	you've	been	like	You're	really	on	the	bandwagon



Well,	and	I.	So	coaches,	if	you're	listening	and	you've	been	like	You're	really	on	the	bandwagon
with	positive	psychology.	And	you're	now	going,	huh?	How	have	I	been	implementing	this?	And
I've	been	allowing	my	clients	the	flexibility	to	use	what	works	and	what	doesn't,	or	have	I	been
like	really	hard	on	making	them	use	all	the	pieces	of	what	I	had	believed	they	needed.	It's	one
of	these	things	of	like,	you	need	to	be	the	critical	thinker	when	your	client	is	still	learning	how
to	be	the	critical	thinker	for	themselves.	Like	you	need	to	assess.	Okay,	they've	come	back
three	weeks	in	a	row,	and	they	haven't	done	the	thing	that	I	asked	them	to	do.	It	is	your	job	as
the	coach	to	say,	why	are	they	avoiding	this?	Why	are	they	not	doing	this?	And	you	need	to
see,	do	they	not	understand	what	I'm	asking?	Or	are	they	avoiding	it	because	it	makes	them
feel	icky,	and	yucky	and	bad.	Because	if	it's	making	them	feel	icky,	yucky	and	bad,	that	it	is	not
for	them,	it	doesn't	mean	that	the	tool	is	icky,	yucky	and	bad.	It	just	means	it's	an	icky	yucky
thing	for	that	individual	client.	Yep.	And	it's	your	job	to	assess	that.	But	it's	also	your	job	to	go,
oh,	I	wasn't	specific	enough	for	my	client.	If	it's	not	that,	that	icky,	yucky	and	bad,	they	need	to
have	the	breakdown	of	how	to	utilize	what	you're	teaching	them.	So	it	is	your	job	to	be	the
critical	thinker.	And	I	hate	to	say	this,	but	if	critical	thinking	is	not	your	strong	suit,	and	you	are
like	a	regimented,	we	follow	the	path.	And	if	we	get	off	the	path	that	I	no	longer	can	function,
there	is	some	work	that	needs	to	be	done	on	your	end	to	see	if	what	you	are	doing	is	actually
benefiting	the	people	that	you're	trying	to	work	with.	Because	critical	thinking	is	like	the
number	one	skill	of	a	coach,	please,	please.

Angela	Locashio 21:56
Right.	Right.	Right.	Well,	and	let's	go	back,	let's	go	back	to	what	Isabel	Kirk	said.	painful
feelings	that	are	expressed,	acknowledged	and	validated	by	a	trusted	listener	will	diminish.
Right?	You	are	being	trusted,	if	somebody	has	hired	you,	it's	because	they	trust	you.	And
eventually,	that	trust	is	gonna	go	fly	in	right	out	the	window,	if	they	do	not	feel	validated,	if
they	do	not	feel	seen,	you	can	say	that	all	you	want,	but	if	your	actions	and	the	things	that	you
are	doing,	show	that	you	are	not	able	to,	to	look	at	things	holistically,	which	means	through	an
intersectional	lens,	and	you	are	not	acknowledging	the	suffering,	you	are	not	acknowledging
the	oppression,	you	are	not	acknowledging	the	many	systems	that	are	in	place	that	are
harming	this	individual,	then	they	are	not	going	to	be	able	to	move	forward	with	you.	So	one	of
the	things	that	I	always	say	is	present	centered,	and	future	focused.	So	present	centered	being
we're	looking	at	what	is	happening	right	now,	and	future	focused	being	in	order	to	meet	some
kind	of	goal	that	we	have	in	the	future,	you	cannot	do	that	you	cannot	look	at	the	present	and
what	is	happening	right	now.	If	you	are	if	you	are	already	in	the	future	and	saying	oppression
no	longer	exists,	because	in	the	future,	it's	not	going	to	you	can't	do	that	you	have	to	look	at	it
and	say,	this	person	right	now	is	experiencing	or	is	suffering	at	work,	because	he	is	a	gay,
transgender	man	who	is	not	seen	and	affirmed	in	the	workplace,	and	who	has	been	passed
over	for	a	promotion	because	of	this	or,	or	who	feels	that	he's	been	passed	over	for	promotion
because	of	this	or,	or	whatever,	you	have	to	acknowledge	that	you	cannot	say,	okay,	that
happened.	And	we're	going	to	do	this.	And	if	you	are	not,	if	they	are	suffering	and	they're	in	a
trauma	space,	and	they	need	to	be	working	with	a	mental	health	professional	for	that,	and	you
are	ignoring	that,	and	not	helping	them	get	that	support	that	they	need,	and	continuing	to	take
their	money	and	continuing	to	work	with	them	on	this	thing	without	acknowledging	that	you're
doing	a	disservice	to	your	client	and	you	are	harming	them.	That's	where	my	issue	comes	in.
That's	why	I	get	so	heated	about	this.	Because	we've	been	there,	right?	We've	been	there.
We've	seen	it.	We've	had	people	come	to	us	time	and	time	again	and	say	this	mental	health,	it
might	be	it	might	be	a	therapist,	right?	It	could	be	a	therapist,	not	just	coaches,	anybody.	And
it's	not	just	coaches	either.	Don't	do	harm.



Molly	Hicks 25:21
I	think	one	of	the	things	we	had	talked	about	a	little	bit	earlier	this	morning	is	we	are	not	trying
to	make	anybody	who	has	done	any	of	this	stuff	feel	bad	about	doing	something	before	they
knew	it	was	harmful.	Correct.	If	you	are	listening	to	last	week	in	this	week's	episode,	and	you're
like,	Well,	shit,	it's	okay.	You	can	modify	what	you've	been	doing	up	into	this	point,	you	can
shift	and	change,	to	make	a	positive	impact,	a	positive	impact.	By	acknowledging	what	we're
asking	you	to	acknowledge	those	intersections,	acknowledging	where	the	person	that	you're
working	with	is,	there	is	nothing,	we're	not	calling	you	out	in	the	sense	of,	we	want	you	to	feel
bad,	that	is	not	what	we	want,	we	want	you	to	feel	empowered	to	change,	like,	right,	and	I
don't	use	empowered	very	often.	So	I,	we	just	want	you	to	take	this	as	a	lesson,	and
acknowledge	that	maybe	in	the	past,	you	didn't	notice	these	things.	And	now	you	can	look	back
and	use	critical	thinking	and	be	like,	Oh,	I	guess	I	could	have	done	this	in	this	moment.	I	know,
in	the	future,	if	this	happens,	again,	I	can	now	change	how	I	react	to	that	situation.	Whether
you're	a	coach,	whether	it's	your	life,	whether	it's	anything,	if	you're	at	the	store,	and	the	clerk
is	grouchy	with	you.	Don't	assume	that	she's	just,	they	are	being	bitchy	with	you.	What	if
somebody	had	just	insulted	her	before	you	got	there?	Like	right	there,	there	are	so	many	things
that	are	happening,	and	your	entire	life	should	take	some	account	for	everything	that	is
happening.	And	don't	assume	that	how	a	person	is	reacting	to	you	right	now	is	because	of	you
is	also	a	thing,	not	saying	that	you	should	not	hold	people	accountable.	But	like,	there's	a
reason	for	everything.	And	there	are	things	that	we	don't	see	that	people	are	affected	by.	And
that	is	what	we're	trying	to	make	sure	that	you	understand	as	you	apply	the	tools.

Angela	Locashio 27:46
I'm,	I'm	coming	at	this	from	somebody	who	has	had	to	do	that.	When	I	first	started	coaching,	I
was	still	masking	heavily	and	expecting	other	people	to	do	the	same.	Like	I	was	literally
working	on	okay,	how	can	you	fake	it	till	you	make	it?	Because	that's	what	gets	you	by	in	this
world?	How	can	you	fake	it	to	me,	I	was	not	addressing	the	underlying	things.	You	know,	678
years	ago,	I	was	not	doing	that	I	was,	how	are	you	today,	I'm	great,	thank	you,	I	wouldn't	have
it	any	other	way,	every	single	time,	every	single	time.	And	that's	how	my	coaching	came	to	be.
I	was	not	coaching	as	much	as	I	was	mentoring,	I	was	doing	it	through	my	own	experience,
rather	than	from	more	of	the	holistic	lens	of	there	are	a	whole	bunch	of	different	experiences
and	all	of	that	good	stuff.	So	we're	not	trying	to	make	anybody	feel	bad.	However,	if	you	feel
bad,	address	that.	Ask	yourself	why	is	there	something?	Usually	when	we	feel	bad,	it's	because
we've	done	something	against	our	own	values?	So	go	back,	look	at	your	values,	look	at	your
mission,	look	at	what	you're	doing	and	ask	yourself,	am	I	actually	doing	what	I	want	to	do?	And
if	you	are,	if	you	are	actually	doing	what	you	want	to	do,	you're	within	your	integrity,	your
within	your	values,	great	market	to	those	people.	And	make	sure	that	the	clients	who	you're
taking	on	are	not	the	ones	who	will	be	harmed.	Yes.	If	you	don't	have	the	qualifications	to	work
with	somebody,	then	you	don't	work	with	them.

Molly	Hicks 29:40
But	this	also	comes	from	any	business	should	only	ever	be	taking	on	clients	that	are	within
their	ideal	client	profile.	And	that's	because	those	are	the	people	that	you	enjoy	working	with
the	most	but	also	they're	the	people	You're	most	qualified	to	help.	Right?	There	are	other
people,	the	people	that	don't	fall	in	your	ideal	client	profile,	there	are	other	people	that	are



qualified	to	help	them.	So	you	not	helping	them	doesn't	mean	they	won't	get	help.	Right?	And
so	this	is,	again,	where	you	start	talking	about,	are	you	taking	clients	because	you	have
scarcity?	Issues?	Are	you	taking	them?	Because	you	have	savior	complex	issues?	Are	you
taking	them	on?	Because	you	have	a	false	sense	of	what	you	can	do?	I	don't	know.	But	like,	you
need	to	actually,	it's	so	very	important	that	you	are	realistically	looking	at	every	lead	that
comes	in	and	being	like,	am	I	am	I	the	person	that	can	help	this?	Am	I	the	person	meant	to	help
this	person?	Yeah.	And	I	feel	like	this	extends	into	your	friends	and	relationships	thing	as	well,
because	some	of	my	friends	are	more	qualified	to	listen	to	me	in	certain	moments	than	others,
not	because	my	friends	are	valued	differently,	like	I	don't	love	them	differently.	It's	just,	I	am
not	going	to	talk	about	certain	issues	to	friends	that	don't	have	the	ability	or	experience	to
understand	what	I'm	saying.	Because	I	need	someone	to	understand	what	I'm	saying,	because	I
need	help.	And	so	I'm	going	to	turn	to	certain	friends	in	those	moments,	because	they're	the
person	I	know	is	going	to	understand	and	give	me	advice	or	listening	or	whatever	I	need	in	that
moment.	Right.	And	that	is	just	as	important	in	everyday	life	as	it	is	in	business	life.	Like,

Angela	Locashio 31:48
don't	hesitate	are	those	two	things	intersect?

Molly	Hicks 31:51
Right?	It's	not	like	you're	going	to	turn	to	your,	you	know,	your	friend	with	a	penis	and	be	like,
geez,	my	period	really	sucks.	Like,	expect	them	to	empathize	with	you.	In	the	same	way.	If	you
went	to	your	vagina	friend,	and	was	like,	geez,	my	period	really	sucks.	They're	gonna	be	like,
Oh,	shit,	I	totally	know	you're	like,	there's	gonna,

Angela	Locashio 32:14
except	in	a	few	cases,	there	might	be	somebody	who	has	a	penis,	who	does	understand	what	it
is	to	have	a	vagina	and	period	pain.

Molly	Hicks 32:23
I	tried	wording	that	so?	Well.

Angela	Locashio 32:25
I	know	you	did.	I	see	you,	even	when	you're	trying.	In	general,	we	don't	go	to	penis	owners	and
talk	about	our	periods	because	penis	owners	don't	necessarily	want	to	be	the	expert	in	that.
Yes,	yes.	Generally.	Okay,	so,	so	you	didn't	mess	anything	up	there.	I	said	it	was	100%	True.	I
mean,	in	general,	Molly,	you're	not	going	to	necessarily	come	to	me	to	talk	about	period	pain
because	I	don't	have	periods.	Right?	unless	it's	specifically	affecting	your	sexuality	in	some
way,	your	sex	life	in	some	way.	You're	probably	not	going	to	come	and	talk	to	me	about	it,
because	I'm	going	to	be	like,	um,	haven't	had	a	period	in	a	long	time.	Yeah,	sorry.	Sorry.



Molly	Hicks 33:28
Definitely.	Definitely.

Angela	Locashio 33:35
Okay,	so	we're	gonna	continue	on	looking	at	some	of	the	things	that	Martin	Seligman	said	that
we	struggle	with.	Another	one	of	the	things	that	he	said	was,	he	is	talking	here	about	clinical
psychology.	The	reason	that	he	brought	positive	psychology	to	the	forefront	was	because	he
was	the	president	of	APA,	American	Psychological	Association,	he	was	the	president	and	he	was
like,	I	want	positive	psychology	to	come	in	here.	And	how	can	I	change	clinical	psychology	and
the	fact	that	we're	only	looking	at	what	is	traumatic	and	what	is	bad	in	people's	lives	and
pause.	And	he's	he's	saying	clinical	psychology	traditionally,	was	all	about	correcting	bad,	so
that	the	good	could	be	seen,	because	the	bad	was	over	shadowing	the	good	and	there	couldn't
be	any.	So	here	is	what	he	said	about	that.	The	real	fad	was	to	work	only	on	the	negative	to
attempt	to	understand	and	correct	all	that	had	gone	wrong,	in	the	hope	that	the	better	angels
would	then	soar	automatically	once	the	demons	had	been	slain.	Whereas	what	is	really	needed
is	to	build	the	good	along	with	correcting	the	bad	Halla	fucking	lujah	Yes,	we	like	this.	I	like	it.
Like,	it's	sort	of

Molly	Hicks 35:14
a	I	am	always	triggered	by	anything	that	has	demons	and	angels.	But	that's	a	story	for	another
day.	For	metaphors	metaphors.	Got	it.	Um,	I	think	the	thing	that	I	have,	like	I	am	all	for,	let's
talk	about	something.	And	see,	like,	let's	talk	about	both	sides	of	this,	you	know,	thing.	I'm	all
about	bringing	good	and	bad	like	seeing	two	sides	of	the	coin	like	all	about	that.	I	have

Angela	Locashio 35:42
a	critical	thing.	Oh,	requires	that?

Molly	Hicks 35:44
Yes.	But	I	have	an	issue	with	correcting	the	bad	Yes.	Like	a	mental	illness	doesn't	go	away.
Like,	if	you	have	a	chemical	imbalance,	and	you	take	a	medication,	that	medication	is	not
forever	going	to	work	for	you,	it's	not	going	to	resolve	everything	like	that.	If	you're	if	you
experience	a	trauma,	you	might	resolve	some	of	the	conflict	temporarily.	But	eventually	you
might	be	triggered	by	something	else.	And	that	might	come	back	forward	like	that.

Angela	Locashio 36:19
There's	no	correcting	it,	there's	no	correcting	it.



Molly	Hicks 36:24
And	I	feel	like	it's	fundamentally	flawed	as	a	psychologist	to	assume	that	you	can	fix	that,	or
Yes,

Angela	Locashio 36:31
yes.	Which,	which	is	what	he	is	saying	here.	Which	is	what	he's	saying	here,	right.	As	an	autistic
person.	Of	course,	I	have	issues	with	psychology	in	the	past	saying,	we	can	fix	you,	right?	No,
you	can't.	Because	I	don't	fucking	need	to	be	fixed.	Right?	And	so	in	trying	to	do	something
good,	he's	just	proving	the	point.	Psychology.	Yes,	psychology	has	traditionally	been	okay,
we're	going	to	fix	this.	So	you	can	be	better,	instead	of	saying,	you're	okay.	Validating	you	as	a
human	being,	right.	And	then	moving	forward,	because	it	was,	you	know,	highly	medicalized.
And,	and	all	of	that.	But	and	you	really	spoke	to	this	earlier.	This	saying,	whereas	what	is	really
needed	is	to	build	good	along	with	correcting	the	bad	is	exactly	the	opposite	of	what	he	said
earlier	with,	we're	not	looking	at	the	values.	Right,	like	because	it's	not	that	it's	not	the
individual.	This	is	why	I	think	this	makes	you	so	angry.	This	is	saying	that	there's	something
wrong	inherently	wrong	with	the	individual,	and	that	the	individual	needs	to	be	corrected.	And
what	we	are	saying	is,	the	individual	is	fine.	The	individual	is	suffering	and	oppressed,	but	not
because	of	something	they	are	doing	wrong,	not	from	something	that	needs	to	be	corrected
about	them.	But	from	a	system	that	needs	to	be	addressed	from	a	values	that	need	to	be
addressed,	that	he	has	said,	positive	psychology	was	not	built	to	look	at.

Molly	Hicks 38:36
Yeah,	and	I	think	I	guess	it's	also	it	leaves	no	room	for	how	a	patient	would	most	would	most
benefit	from	therapy.	Because	some	people's	brains	are	wired,	where	they're	only	going	to
understand	things	from	a	negative	perspective.	Like,	you	could	come	at	them	and	be	like,	well,
you're	going	to	have	a	great	day.	And	they	would	be	like,	Fuck	you,	I'm	gonna	have	a	terrible
day.	And	until	you	tell	me	that	if	I	don't	do	this,	it'll	be	a	worst	day.	I'm	not	moving,	you	know,
like,	like,	they're,	like,	I've	had	a	client	in	the	past	where	we	had	tried	being	like,	well,	you'll
earn	this,	if	you	do	this,	this	thing,	like	trying	to	give	some	positive	incentive	for	making	the
graphic	for	their	business,	right?	But	that	didn't	work.	And	I	was	like,	okay,	positive
reinforcement	does	not	motivate	you.	I	can't	force	you	to	be	motivated.	I	gotta	find	how	you're
motivated.	So	I	was	like,	well,	then	loose,	take	something	away	from	yourself	if	you	don't	do
the	thing,	and	that	was	motivating	for	her	because	she	wanted	her	thing.	Right?	It	and	so	I	feel
Like	by	saying	a	lot	of	that	it	just	doesn't	give	the	flexibility	to	tailor	anything	to	the	person.	I
don't	know,	I'm	just,	I	do	have	an	issue	with	the	word	correcting	regard.	Right.

Angela	Locashio 40:16
Right.	Right.

Molly	Hicks 40:17
I	just	I	don't	know,	I	just	struggle.	I	feel	like	a	lot	of	times	this	guy	is	trying	to	say	something.
But	he's,	his	own	values	are	so	inherently	that	he	just	can't	actually	give	himself	a	win.	Right?



Does	that	make	sense?	Like,	if	he	had	changed	that	statement	to,	we	need	to	pair	addressing
traumatic	issues	with	positive	tools,	I	feel	like	that	phrase	would	have	landed	very	differently.
And	I	would	be	like,	Oh,	he's	validating	that	people	have	trauma	in	their	life,	or	oppress	or	all
any	of	these	things.	And	that	they	want	to	pair	up	positive	tools.	In	some	capacity,	like,
whereas	by	seeing	builds	a	good	along	with	correcting	the	bad,	like,

Angela	Locashio 41:15
right.	Right,	he	flat	out	says	that	we	need	to	correct	the	bad.	I	just	bad	being	the	individual.
Right?	Not	the	system.

Molly	Hicks 41:26
Right.	And	that	is	just	I	don't	know,	I	just	can't	like,	and	I	feel	like	that's	also	like,	being
neurodivergent,	having	been	through	a	ton	of	therapy,	um,	like,	you	don't	always	connect	with
your	therapist,	because	they	see	you	as	inherently	bad	or	broken,	right.	But	then	you	find	a
therapist	who	just	sees	you	as	somebody	struggling,	and	they	want	to	help	you	just	talk
through	things	and	give	you	new	ways	to	try	and	cope.	And	you	connect	with	them	because
they're	validating	you.	Like,	that's	a	very	different	experience	that	not	everybody	gets	to	have.
And	I	feel	like,	it	bothers	me	that	he	was	the	president	of	APA,	like,	just

Angela	Locashio 42:15
Yeah,	yeah.	And	again,	he	talks	about	that	in	the	in	the	paper,	and	that	one	of	his,	his	goals	and
the	conversations	that	he	was	having	was	how	can	we	change	psychology	and	that	and	it's
good,	it's	good	and	needed	a	change	needed	to	change.	But	it	didn't	need	to	change	that
perpetuated	the	idea	that	people	are	inherently	flawed.	And	that	doesn't	look	at	a	system.	So
let's,	let's	look	at	the	next	thing.	Oh,	this	is	the	one	that	is	really	going	to...	hold	up	y'all!	Molly's
getting	ready	to	go	off	here.	Okay.	So	then	he	goes	on	to	say,	"our	world,	emerging	at	last	from
its	veil	of	tears	now	stands	at	a	Florentine	moment.	Until	now,	our	institutions."	--	Look,	he's
looking	at	the	institutions.	Cool,	right,	exciting	work.	We're	excited.	--	"Until	now	our
institutions-	political,	religious,	artistic,	medical,	and	scientific	-	have	seen	their	mission	as
reducing	misery.	They	have	succeeded	in	this	laudable	mission.	imperfectly,	perhaps,	but	well
enough	that	we	must	now	ask	what	next?"	They	have	succeeded!??

Molly	Hicks 43:33
I	just	I	can't	Angela,	I	just	like,	I	could	take	one	of	these	things	as	like	a	misspoken	thing.	You
know,	like	one	quote,	but	then	you	stack	all	these	fuckers	together,	and	you	just	have

Angela	Locashio 43:55
this	is	in	the	midst	of	Donald	Trump	being	elected	as	President	of	the	United	States.	They	have
succeeded	in	this	mission.??!!



Molly	Hicks 44:05
Okay,	now	that	timing	makes	me	even	angry.	Just	OH,	MY	FUCKING	just

Angela	Locashio 44:18
just	the	fact	Well,	I	said	you	were	gonna	go	off	here	and	here.	I	am	going	off.

Molly	Hicks 44:22
Yeah,	you're	fine.	I'm	exhausted	by	how	epically	incorrect	This	is,	I	guess	is	where	I'm	at.	And
that's	from	minimal	intersections	of	oppression,	like	not	that	I'm	not	in	something	that	is	seen
as	out	of	the	norm.	But	if	I'm	exhausted	by	this,	I	can	only	imagine	how	people	under	way	more
oppressive	categories	than	I	I'm	in	how	excruciatingly	exhausting	shit	like	this	is!

Angela	Locashio 45:07
all	day	every	day,	the	fact	that	the	President	of	the	American	Psychological	Association,	no
longer	the	president,	but	the	fact	that	someone	who	was	the	president	of	the	APA,	the	fact	that
someone	who	is	the	father,	father	of	positive	psychology,	the	fact	that	this	person	built	this
thing,	on	the	premise	that	these	institutions	have	succeeded.	In	their	mission	of	reducing
misery,	I	looked	to	see	if	this	guy	was	on	LinkedIn,	by	the	way,	because	I	wanted	to	tag	him
yesterday,	I	used	his	name.	So	I	definitely	if	I	use	somebody's	name,	I	want	to	tag	them,	you
know	this	because	I	tag	you	all	time.	But	I	tagged	him	because	I	was	talking	about	I	put	some	of
these	quotes	on	there,	and	I	was	addressing	last	week's	episode	and	all	of	that,	and	I	couldn't
find	him	on	there.	Honestly,	I	didn't	even	look	to	see	if	this	person	is	still	alive,	if	I'm	being
honest.	But	I	looked	to	see	there	was	no,	this	guy's	name	on	LinkedIn.	But	if	he	were	or	the
other	people	who	look	at	this,	and	there	may	be	people	listening	now	who	are	on	LinkedIn,	who
loved	positive	psychology,	you	can	see	that	LinkedIn	is	having	lots	of	conversations	about
oppression	in	the	workplace,	about	how	wellbeing	is	not	being	addressed	in	the	workplace.	And
that	mission	has	not	been	successful,	even	in	an	imperfect	way,	it	has	not	been	successful.	And
we	anybody	who	thinks	that	it	has	been	successful,	has	obviously	not	been	oppressed	within	a
system	that	is	failing	miserably.

Molly	Hicks 47:04
Right.	And	I	feel	like	this	goes	under	the	same	argument	of	things	are	better	than	they	used	to
be.	So	just	be	happy	for	what	you	have.	Be	grateful.	Yeah.	And	I	feel	like	that	is	the	most	toxic
form	of	gratitude	is,	well,	things	are	better	than	they	were.	So	just	be	grateful	for	what	you
have,

Angela	Locashio 47:24
right?	We	are	not	suffering	as	much	as	somebody	else.	So	be	grateful	that	you're	not	suffering
as	much	as	somebody	else.	No,	I'm	not	grateful,	because	I	don't	want	them	to	suffer.	Right.



as	much	as	somebody	else.	No,	I'm	not	grateful,	because	I	don't	want	them	to	suffer.	Right.

Molly	Hicks 47:37
And	one	person	suffering	does	not	qualify	or	quantify	someone	else's	suffering,	like	it	doesn't
negate	the	other	person,	like	this	person	is	suffering.	And	this	situation	may	apparently	seem
different,	but	that	doesn't	negate	the	fact	that	this	person	is	also	feeling	shitty.	Like.

Angela	Locashio 48:00
Right.	So,	point	being	here.	Positive	Psychology	has	some	really	great	things	and	some	really
great	tools	that	we	can	appreciate.	And	I,	I	have,	I	highly	recommend	that	people	go	and	check
it	out,	go	to	their	website,	look	at	it,	see	the	different	things	that	are	happening	over	there,
because	there's	some	good	shit,	use	the	tools	that	support	your	clients	in	a	way	that	meets
your	mission	that	is	helping	them	because	if	and	here,	I	guess	I'm	speaking	to	the	people	who
are	helping	people.	If	that	is	your	mission	to	help	people	then	help	people	and	don't	harm
them.	And	part	of	helping	people	is	addressing	and	understanding	where	we	might	cause	harm,
and	doing	something	so	that	we	don't.	So	there's	that.	And	if	you're	an	individual,	think
critically	ask	questions.	Is	this	something	that	is	working	for	you,	if	you	are	in	the	midst	of	it,	if
it	is	not	working	for	you,	and	you	are	having	the	same	discussion	week	after	week	after	week
after	week,	and	not	moving	forward?	address	that.	And	don't	necessarily	take	it	all	on	your
shoulders.	But	don't	also,	also	don't	blame	them.	100%	advocate	for	yourself,	take	some
accountability,	you	have	agency	in	this	and	you	don't	have	to	work	with	that	person.	There	are
other	people	out	there	or	maybe	just	telling	them	like	hey,	this	isn't	working	for	me.	They	might
be	able	to	change	that.	They	might	be	able	to	look	at	that.	Have	them	listen	to	this.	If	they
haven't.	Maybe	that'll	help

Molly	Hicks 50:03
All	right,	well,	we	hit	50	minutes

Angela	Locashio 50:05
today.	I	know	last	thoughts,	Molly?

Molly	Hicks 50:09
No,	just	I	guess	my	biggest	piece	of	advice	for	people	is	question	everything	like,	question	not
from	a	place	of	like,	I	don't	trust	anything	but	like,	question.	If	it's	working	for	you	question	your
responses	emotionally	question	all	the	things	so	that	you	can	make	sure	you're	making	the
best	decisions	for	yourself,	for	your	clients	for	your	family.	questioning	things	is	how	we	move
forward.	Accepting	things	at	face	value	is	how	we	regress.	So	please,	please,	please	question
things	so	that	you	can	achieve	the	things	that	you	want	in	your	life	and	in	your	business	on
your	anything.



Angela	Locashio 51:01
Awesome,	thanks	for	listening	to	drudgery	dreams	that	in	between	a	weekly	live	podcast
coming	to	you	every	Tuesday	at	9am	Central	7am	Pacific.	Subscribe	now	wherever	podcasts
are	found,	including	Apple.	If	you'd	like	to	support	the	podcast,	be	sure	to	leave	a	rating	and
review	and	share	with	your	friends.	To	catch	all	the	latest	from	us.	Visit	us	at	drudgery	and
dreams.com	and	follow	on	your	favorite	social	media	platforms	at	drudgery	and	dreams.
Thanks	again.	See	you	next	time.


